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Abstract
Measures of the perception of occupational prestige and vocational maturity of
313 high school students representing grades 9 through 12 were investigated together
with variables: father's occupation, occupaticnal choice, grade level, age, intel-
ligence, verbal and non-verbal abilities, and reading and math achievements. Signifi-
cant correlates of the perception of occupational prestige, showing no sex differences.
were vocational maturity (p<.001), educational level associated with father's occupa-
tion (p<.0l), educational level required for the occupation chosen by the student
(p<.001), IQ (p<.001), verbel ability ‘p<.001), non-verbal ability (p<.101), reading
and math ftc/};'e(/(‘rn(;:'?f‘ ('79 < _(10/) ‘
achievement (p<.001%. There was no correlation, however, between the peree,tion of
occupational prestige andvgrade level or age indicating that the perceptios of occupc-
tional prestige hierarchy must have been established much earlier in childhood, at
least by grade 9 or 13 years of age. Data on vocational maturity as measured by the
Crites Vocational Development Inventory Attitude Scale are alsa'presented and
discussed.
U.S. DEPARTMENT OF HEALTH
EDUCATION & WELFARE

DUCED EXACTLY As ae??ﬁ”eoﬂi';%%

THE PERSCN OR ORGANIZATION ORIG-

INATING IT. POINTS OF VIEW OR OPIN-

Lg':gEgszgFgg NOT NECESSARILY

_CATION POSITION g:?LPgifg{F OF £0U-
*¥Paper presented to the 1973 Annual Meeting of American Educational Research
Association;.New Orleans, February 27, 1973.

4
RIC - . FILMED FROM BEST AVAILABLE Copy ]

Cf

-na7 89¢

- T e e e



CORRELATES OF THE PLERCEPTION OF OCCUPATIONAL PRESTIGE

The individual's perception of occupational prestige hierarchy mey be viewed as
the strength of affective responses, positive or negative, he attaches to occupations.
- "ne perception of occupational prestige hierarchy as a variable (measured in terms of
accuracy or lack of it using as the criterion a national norm established by the
liational Opinion Research Center in 1947) has been found to be significantly essociatec
with counseling seeking benavior (Tseng and Thompson, 1968), motivational factors
including'the motive to approach success aﬁd the motive to avoid failure (Tseng and
Certer, 1970), socio~economic sfatus (Tseng, 1971), and persistence in school (Tseng,
1972).

Vbcational maturity is a complex multi~dimensional construct. Super and Over-
street (1060) reported six indicies of vocatlonal maturity which seemed to have con;
struct validity. The indicies were concerned with choice, acceptance of responsibilitsy
specificity of information, specificity of planning, extent of planning, and use of
resources. According to Gribbons ané. iohmes (196h4) efght verigbles =ontrizuted to
readiness Tor vocetimaf” pimnnisg. Ther were: factors iz cuwrwt eylum shwhes. Taetors
in occupational choieze, verbalized strer= =ths and wesknessas, aecuracy > self-appraisal
evidence of self-ratings, interests, values and indépendence of choice. Crites (1969)
advanced a model of vocational maturity with four dimensions - consistency of voca~
tional choice, wisdom of vocational choice, vocational choice ccmpetencies, and voca-
tlonal choice attitudes - which subsume eighteen variables.

In valldatlng & scale for the measurement of the maturity of vocational attitudes
(vocational choice attitudes) in adolescence, Crites found that verbally expressed
vocational behaviors matured with increasing age during adolescence (Crites, 1965).

Within the framework of viewing voca@ional choice as a process of 1oﬁgitudinal

vocational decision-meking that takes place throughout the period of adolescence, the



purpose of this study was to determine developmental communality between the perceptiocn
of occupational prestige and vocational maturity as well as their intercorrelations
with grade level, age, intelligence, verbal ability, non-verbal ability, readihg
achievément, mathmatics achievement, educational level associated with father's occu-

pation, and educational level required of the occupation chosen by the adolescent.
METHODS

Subjects

A sample of 313 high school students representing grades 9, 10, il, and 12 was
involved in the Study. Of these subjects, there were 149 males and 164 females with
their ages ranging from 13 years 1 month to 18 years 9 months and IQs ranging from
T0 to 1Lo. | |
Instruments

The instruments administered to the subjects were a shon‘—form of Noyrth-Hatt
Occupational Prestige Scale-and the Crites Vocatiomsl Dewelopment Inventorr Attitude
Scale Form IV,

The shorﬁ-form occupational prestige scélé consists of 20 occupations which were
selected from the 90 in the North-Hatt Scale (National Opinion Research Center, 19LT).
The 20 occupations were selected by drawing 2 representative occupations from each of
the 10 prestige levels consisting of 9 occupations each-on the original North-Hatt
Scale.

The occupations are, in alphabetical order with the prgstige renkings (deri?ed
from the NORC's national norm) enclosed in parentheses: accountant (7), architect (4),.
auto mechanic (15), bookkeeper (12), clerk in a store (14), cosl miner (17), county
agricultural agent (9), county Jjudge '(3), electrician (10), filling station attendant

(18), iunsurance agent (11), Janitor (19), lawyer (5), mining engineer (6), physician(1,
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policeman (13), public school teacher (8), scientist (2), shoe shiner (20), and truck
driver (16). These 20 occupations were presented to the subject in pairs (there were
190 pairs in all) and he was required to examine each pair and select the occupation
which, in his opinion, had higher prestige level than the other one ih the pair; The
scoring was then done by assigning for each pair a ze?o to the selection of the keyed
occupation (the one having higher prestige accoréing to the national norm) or a nega-
tive score representing the rank discrepancy to the selection of the other occupation
(the one with lower prestige in accordance with the national norm). . Summing across
thejl9q responses yielded the occupational prestige score which represented the
accuracy of the perception of occupational presﬁige hierarchy.

The VocationélbDevelqpmént Inventory Attitude Scale Form TV was used by this
study to yield the measure of vocational maturity. The 50-item Attitude Scale was
developed by the rational-ewpirical approach to measure the attitudinal or disposi-
tional response~tendencies in vocational maturity which:rere nonintelles~tive but which
_mediate both choice behaviors and choice:apiitudes (Crites, 1965).

Additional data were collected from the students' permanent record cards in-
cluding scores yielded by the Educational Development Series (Scholastic Testing
Servicé, 1970) on IQ, verbal and non-verbal abilitieg, and reading and mathemsties
achievement. Also, the students were asked to make occupational choice and list their
father's occupation. : : &

RESULTS
Means and standard deviations of the elevén variables examined in the study are

summarized in Table 1.

INSERT TABLE 1 HERE

It should be noted that the perception of occupational prestige measure assumed

e negative quantity indicating the degree of deviation from zero which represented
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the perfect accuracy, using the NORC's national norm as the criterion.
The general educational level required for a given occupation, be it the student':

occupatioﬁal choice or his father's occupation, was determined by the following scheme

(Holland, 1971): occupations requiring no training, educational level 1; occupations

requiring only elementary school training, educational level 2; occupations requiring
high school education, educational level 3: cccupations some addiiional training
(college, technical, business) beyond high school, educational level 4; occupations
requiring four years of coilege, educationai level 5, and occupations requiring
graduate work, educations) iavel 6. An upwerrt: inter—generaticm occupational mobility
was reflec#gd;inftme mean educational level =f 4.L for the occupations chosen by ‘the
students and the-mean educational level of 3.3 for their father's occupations. The
upward occupationzZ mobility was shown by baih the male .and “emale students.

Correlates of theiBsrcembion of Occupstimnal Prestige

-Correiigtional :analwses were conduct=d “For - the purpose of determining the re-
lationship between the perception of occupafional prestige and vrcational maturity

and their intercorrelations with the other nine variables. - Table 2 shows the results.

INSERT TABLE 2 HERE

Vocational maturity was found to be a significant correlete of the student's
perception of occupational prestige. The product-moment correlation co~cfficients
for the male, female, and total groups were .2k (F=1k9, p<.01), .24 (N=16k4, p<.01),
and .26 (N=313, p<.001), respectively, indicating that regardless of sex, the accuracy
of perception of occupétional prestige hierarchy"was positively associated with
vocational maturity.

Seven other'significant correlates of the peréeption of occupational prestige

that too showed no sex differences were educational level asgociated with father's

.occupation'(r=.l9, N=217, p<.0l), educétional level required of the occupation chosen

- by the student (r=.33, N=302, p<,001), IQ (r=.43, N=309, p<.001), verbal ability
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(r=.42, N=309, p<.001), non-verbal ability (r=.27, N=309, p<.001), reading.achieve—
ment (r=.L4, N=309, p<.001), and mathematics achievement (r=.30, 1-307, p<.001).
These findings indicate that the higher the general educational level associated
with féther's occupation and with the occupation chosen by the student and.the
higher the intelligence, verbal &and non-verbal abilities, and reading and math
achievements tue more accurate would be the student's perception of the occupational
prestige hierarchy.

There was no significant correlaticn, however, between the ‘perception of occu-
.pational prestige and grade level or age for this sample of 3th, 10th, 1lth, and

12th ;gz=ders.

Corrzelstes af Vocational Maturity

#5 .shown in Table 2, vocational maturity, as measured by the Crites Vocational
Development Inventory Attitude Scale Form IV, was significantly correlated, without
sex différenées, with the perception of occupational prestige (r=.26,‘N=313, p<.OOl),
educational level associated with father’s occupation (r=.21, N=217, p<.0l), grade
level (r=.22, N=313, p<.0l), -gradelevel {r=,22, N=313, p<.001), IQ (r=.33, §=309,
p<.001), verbal ability (r=.28, N=309, p<.00l), reading achievement (r=.37, N=309,
p<.001), gnd methematics achievement (r=.19, N=307, p<.0l). In other words, higher
vccationai maturity was assogiated Wiéh more accurate perception of occupational
prestige hierarchy, higher general eduéatignal level required for father': occupa-
tion, higher grade level, higher intelligencé, higher verbal ability, and higher
reading and math achisvement for both the mele and female students.

It must be noted, however, th_at vocational maturity was found to correlate
significantly with educational level fequired for the occupation chosen by the
student (r=.21, N=157, p<.01) for the female group and that non-verbel ability was
signifiéantly aessociated with vocational maturity within the male gfoup only (r=.18,

© . H=1LT, p<.03).




DISCUSSION

The findings of this study reveal considerable communality between the percep-
tion of oeccupational prestige hierarchy and vocational maturity not only in -terms
of their significant intercorrelation but also in terms of the significant common
correlates they shared in the educational level associated with father's occupation,
inteliigence, verbal &bility, reading achievement, and mathematics achievement.

From human cevelopmental viewpoint one aspect of these empirical findings
stands out rather conspicuously. That is that while the time factor, represented
in the study by grade level and 2ge, showed 20 xmrrelations et all with the aceuracy
of the perception of occupstional hierarchy, it (especially with respect to grade
level) correlated significantly with vocational maturity as far as the 9th, 10th,
1lth, and 12th graders were concerned. This distinctive difference indicates that
the perception of occupational prestige hierarchy must have been established much
earlier_in one's life, at least oy grade 9 or 13 years of age, and that the student's
vocational behaviors continue to mature throughout the period grades 9 to'12.

According to Crites (1965) vocational maturity consists of four fuctors:
consistency of vocational choice, wisdom of vocational choice, vocational choice
competencies, and vocational choice attitudes. Although the Vocation&i Development
Inventory Attitude Scale purports to measure only the vocational choice attitudes
dimention, this instrument was used in the current study to yield a vocational
maturity measure. The fin@ings seem to confirm the construct validity to a certain
degree, as far as‘using it to quantify the construct vocational maturity is concerned,
in that one would expect a vocationally meture indifidual to have ﬁore~ac¢uraté
perceptién of occupational prestige hierérchy, more acliievement and planning oriented

socioeconomic background, higher gracis level, higher intelligencé ard scholastic
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eptitudes, and higher acacemic achievements in reading and mathemetics and that all
these relationships have been found to be true statistically for both the msle and

female students.
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MEANS AND STANDARD DEVIATIONS OF THE ELEVEN VARIABLES BY SEX

- . Female Total
Variables . - o N X §D I N , X & ~ 1IN
Perception of occ. prestige ~320.6]157.0 149 | -266.7 |89.4|16Lk]| -292.2 128.95313
Voc. maturity (attiiude) 33.5| S5.7l1k9 35.7 | 5.5]164 34.7{ 5.71!313
Liuc. level of father's ocec. 3.5} 0.8j105 3.5 1 0.9]112 3.5] 0.94217
Educ. level of S's oce. choice h.51 1.1{1hs5 4.4 | 0.71157 4,4k} 0.9}302
Grade Level 10.4] 1.211k9 10.4 | 1.2}16hL 10.4) 1.21313
Age 15.7] 1.2]1b7 15.5 | 1.3}163 15.6f 1.2]310
IQ 100.3| 15.2{1hk7} 101.9 Jak.5{162| 101.1} 14.81309
Verbal ability 3.7 9.4j1kT 32.8 | 9.3{162 32.3}1 9.4{309
Non-verbal ability 37.0] 8.7{147 36.3 | 7.7]162 36.6! 8.21309
Reading achievement 36.3] 12.9{147 40.6 j12.0}162 38.6} 12.61309
Math achievement 27.7] 9.1i1ks 27.2 | 8.0}162 27.51 8.5{307
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TABLE 2
CORRELATES OF PERCEPTION OF OCCUPATIONAL PRESTIGE
AND VOCATIONAL MATURITY (ATTITUDE)
Perception of ocec. Voc. maturity
Prestige (Attitude)
Variables lMale Female Total Male Female Total
Perception of occ. prestige 1.00 1.00 1.00 J2h¥%®  olhwx J26HEE
(149) (16L4) (313) (149) (164) (313)
Voc. maturity (attitude) J2hEx Dlwx L26% % 1.00 1.00 1.00
: (149) (164) (313) (149) (164) (313)
Educ. level of father's occ. L21%  19% L19#% .19%  ,23% L21%
(105) (112) (217) (105) (112) (217)
Educ. level of S's occ. choice JUoEkE o7 ## S 33%%E .12 L21¥% Tl
(145) (157) (302) (145) (157)  (302)
Grade level -106 .09 -.01 L2LE% 0% % JO2%KE
(149) (164) (313) (149) (164) {313)
Age -.1h .08 -.07 .0b 6% L13%
(147)  (263) (310) (147)  (263) (310)
19 LK . 35%%% L3 S3QEER DTEER . IIRXF
(147) (162) (309) (1b7) (162) (309)
Verbal ability CSL¥ER ZoRER LD VEK L30%*E Dlwx L28% %%
(147) (162) (309) (1b7) (162) (309)
Non-verbal ability L33%EE D3XE D7EmE 18% .13 L1k
| (1b7)  (162)  (309) (147) (262)  (309)
Reading achievement CLEERR  3TEER L) %wx L32%EE JTHREX ITEEX
(147) (162)  (309) (1b7) (262)  (309)
Math achievement . 3B%E poH* L 30%%% LounE g% L19%#
' (145) (162) _(307) (145) (162) (307)

* P< ,05
¥ < .01
®%% < 001

The numbers in
of cases.

varentheses indicates the number



